
ISDI - May 9, 2018  

The Yarbrough Group       YarbGroup.com 
Boulder, CO / Washington, DC     O: 303-449-7107 

 

Resource List 
 
Arnold, Tim. The Power of Healthy Tension: Overcome Chronic Issues and Conflicting 

Values. H R D Press, 2017. 
 
Benet, William. “Managing The Polarities of Democracy: A Theoretical Framework for 

Positive Social Change.” Journal of Social Change, vol. 5, no. 1, Jan. 2013, 
http://scholarworks.waldenu.edu/jsc/vol5/iss1/3. 

 
Block, Peter. The Empowered Manager: Positive Political Skills at Work. 2 edition, Wiley, 

2016. 
 
Emerson, M. Brian. Navigating Organizational Paradox with Polarity Mapping: A Classic 

Grounded Theory Study - ProQuest. Fielding Graduate University, 2013, 
https://search.proquest.com/openview/fa06f6dcd3d2706a30333922dba43440/1?pq-
origsite=gscholar&cbl=18750&diss=y. 

 
Johnson, Barry. Polarity Management: Identifying and Managing Unsolvable Problems 

Polarity Management. Human Resource Development Pr, 1992. 
 
Kanter, Rosabeth Moss. Men and Women of the Corporation: New Edition. 2 edition, 

Basic Books, 1993. 
 
Lenski, Gerhard E. Power and Privilege: A Theory of Social Stratification. The University 

of North Carolina Press, 1984. 
 
Nielsen, Tinna C., and Lisa Kepinski. Inclusion Nudges Guidebook: Practical Techniques for 

Changing Behaviour, Culture & Systems to Mitigate Unconscious Bias and Create 
Inclusive Organisations. 2nd edition, CreateSpace Independent Publishing Platform, 
2016. 

 
Smith, Wendy K., et al., editors. The Oxford Handbook of Organizational Paradox. 1 

edition, vol. Chapter 28., Oxford University Press, 2017. 
 
Wesorick, Bonnie. Polarity Thinking In Healthcare: The Missing Logic to Achieve 

Transformation. HRD Press, Inc., 2015. 
 
Uzzi, Brian, and Shannon Dunlap. “How to Build Your Network.” Harvard Business 

Review, 1 Dec. 2005, https://hbr.org/2005/12/how-to-build-your-network. 
 
Yarbrough, A. Elaine. “Transformative Conflict Matrix A Guide for Practitioners.” OD 

Practitioner, vol. 49, no. 1, 2017, pp. 72–74. 


