
 

Shared Terminology 
 
“Definitions belong to the definers—not the defined.”  -Toni Morrison, Beloved 

A living document of  terms, updated often with definitions based in US current and historical context. 

1. ACCOMPLICE:In a social justice context, accomplice speaks to a sense of community or “folding together,” from the Latin 

complicare. An accomplice will focus on dismantling the structures that oppress an individual or group, directed by the 

stakeholders in the marginalized group. Accomplice work focuses on the structure and risk. 

2. ADVOCACY:  An activity by an individual or group which aims to influence decisions within political, economic, and 

social systems and institutions. 

3. ALLY: A lifelong process of building relationships based on trust, consistency, and accountability with marginalized 

individuals and groups of people. It is not self-defined; efforts must be recognized by the people we seek to ally 

with. 

4. BIAS: Prejudice in favor of or against one thing, person or group compared to another, usually in a way considered 

unfair. Implicit bias is unconscious, explicit bias is conscious. 

5. CO-CONSPIRATOR: “What we do in action, not just in language,” Alicia Garza, Black Lives Matter. “It is about 

moving through guilt and shame and recognizing that we did not create none of this stuff. And so what we are 

taking responsibility for is the power that we hold to transform our conditions.” 

6. CULTURE: Learned and shared values, beliefs, languages, and customs of a social group. 

7. DIVERSITY: Representation of individual, social, economic, and cultural differences w/ appreciation of differences. 

8. DISCRIMINATION: Acting on/from bias or prejudice. 

9. EQUALITY: A state, quality, or ideal of treating everyone the same. 

10. EQUITY: A state, quality, or ideal of being fair and just within the context of historical and current power dynamics. 

11. GATEKEEPER: A person or position that controls access and criteria for access to resources. 

12. GENDER: Socially constructed categories of masculinity/manhood and femininity/womanhood not based on biology. 

Cis gender: person whose sense of personal identity and gender corresponds with their birth sex. 

13. INTERSECTIONALITY: The theory that individuals can face multiple threats of discrimination when their identities 

overlap a number of minority classes: race, gender, age, ethnicity, health and other characteristics. 

14. INTERNALIZED OPPRESSION: internalization of the stereotypes/myths about members of their own group, including 

themselves.  

15. INCLUSION: A state, quality, or ideal of being a part of a group or structure where the inherent worth and dignity of 

all people are recognized and respected. 

16. OPPRESSION: prejudice +power (institutional and historical); systemic devaluing, marginalizing and disadvantaging 

of certain social identities in contrast to the privileged norm; when some people are denied something of value, 

others have access ex. Systemic, institutional, and interpersonal. 

17. PRIVILEGE: Unearned advantage. Systemic favoring, enriching, valuing, validating and including of certain social 

identities over others. Individuals cannot ‘opt out’ of systems of privilege; rather they are built into systems. 

18. RACISM: A system of privilege based on race. Current context: discrimination of people of color by white people.  

19. SEXISM: A system of privilege based on gender. Current context = discrimination of women/trans women by cis 

men. 
20. WHITE FRAGILITY: The way white people have extremely low thresholds for enduring any discomfort associated 

with challenges to white peoples racial worldviews. 
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https://en.wikipedia.org/wiki/Advocacy_group
https://en.wikipedia.org/wiki/Decision_making
https://en.wikipedia.org/wiki/Ethnic_group



